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PLEASE REFER TO THE PORTION OF THE HUMAN RESOURCES POLICIES ENTITLED DISCLAIMERS WHERE YOU WILL FIND A
STATEMENT, WHICH PERTAINS TO ALL EMPLOYEE POLICIES, INCLUDING THIS ONE.
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TRANSFER OR RE-EMPLOYMENT IN PUBLIC SERVICE

Employees L eaving Employment with the Authority

Employees of the Power Authority of the State of New Y ork (* Authority”) who leave the Authority,
or within one year of termination of employment with the Authority, are employed with the State of
New York, (Executive, Legidative, or Judicid branch), acivil divison thereof, or another New

Y ork State public benefit corporation, may, if they so dect, transfer accruds and retain the
anniversary date of their employment with the Authority for al purposes including employee
digibility for benefitsin their new employment with the State of New Y ork, acivil divison thereof,
or another New Y ork State public benefit corporation congstent with agreements made between
the Authority and state or municipd civil service commissions or other New York State public
authorities.

“Civil divigon: - for the purpose of adminigtering this policy acivil divison shdl be acity,

county, town or village that participatesin the New York State & Locd Employees’ Retirement
Sysem. A civil divison shall not include a school didtrict.

New Employees

Without regard to their date of first employment with the Authority, employees who leave the
employment of the State of New Y ork (Executive, Legidative, or Judicid branch), acivil divison
thereof, or another New Y ork State public benefit corporation and who are employed or rehired by
the Authority within one year of termination, shall be entitled to transfer accruas and retain the
anniversary date of their employment with the State of New Y ork, acivil divison thereof, or another
New York State public benefit corporation as their anniversary date with this Authority for dl
purposes including the employees digibility for dl benefitsin their new employment with this
Authority.

“Civil divison—see 1.2 above.

Trangtion
Employees of the Authority who have prior employment that may quaify as Authority employment
under this policy shall be given a reasonable period to make gpplication for such an adjusment in
their date of employment with the Authority and retrospective adjustment of benefits shdl be made
where applications are approved.

Theterms of this policy shdl not be implemented with respect to bargaining unit personnd in the
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absence of collective negotiations.

Benefits in Retirenment

4.1 In order to continue benefits in retirenent, the

foll ow ng condi ti ons nust

be met:

0 You nust have 10 years of conbined service with the
Aut hority and New York State or with a civil division

of the State. At

| east five years of service nust be

with the Authority unless you are covered under this

policy, in which case,
service is required.
212 exenption nust

a mninmum of three years of NYPA
Empl oyees with a Section 211 or
have 10 years of NYPA service.

0 You term nate enploynent with the Authority and
i medi ately collect a pension fromthe New York State

and Local Enpl oyees’

Retirement System

Executive Vice Presdent
Business Services & Adminigtration
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