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Date: May 19, 2015

To: THE TRUSTEES

From: THE PRESIDENT and CHIEF EXECUTIVE OFFICER

Subject: Collective Bargaining Agreement Between the
Authority and Local Unions 2032 and 2104 –
International Brotherhood of Electrical Workers –
Successor Agreement

SUMMARY

The Trustees are requested to approve the Collective Bargaining Agreement
("Agreement") dated April 1, 2011, between the Authority and Local Unions 2032 and 2104 of
the International Brotherhood of Electrical Workers ("IBEW"), AFL-CIO. The term of the
Agreement, if approved, will have an effective date of April 1, 2011 and will expire on March 31,
2019. It covers employees at the Authority's Blenheim-Gilboa Pumped Storage Project (“B-G”),
Frederick R. Clark Energy Center (“Clark”), Niagara Power Project (“Niagara”) and St.
Lawrence/FDR Power Project ("St. Lawrence").

BACKGROUND

The Authority and the IBEW have been parties to collective bargaining agreements since
1961. This Agreement is the successor general agreement negotiated between the parties
following the expiration of the 2006 labor contract.

After three and half years of negotiating without resolution, the Union filed for Impasse in
September 2014. With the assistance of the Director of Conciliation from the Public
Employment Relations Board, the parties were able to reach an agreement on a successor
collective bargaining agreement.

The Authority's negotiating committee that participated in the impasse process and
achieved this agreement was chaired by Edward Welz, Chief Operating Officer. The committee
also consisted of Carol Geiger-Wank, Director, Labor and Special Projects, Edward Rider,
Northern NY Regional Manager, Lori Alesio, Assistant General Counsel, Human Resources and
Labor Relations; and Daniel Rizzi, outside counsel. The IBEW had representatives from both
locals and from each facility where the IBEW represents employees at the Authority. Johnathan
Johnson, the IBEW attorney, chaired the union's negotiating committee.

Agreement on a new contract was reached on March 31, 2015, four-years after the
expiration of the 2006-2011 agreement. As a consequence, this new Agreement will become
effective retroactive to April 1, 2011, pending Trustee Approval. The Agreement reached by the
Authority's and the Union's negotiating committee was ratified by the Union membership on May
8, 2015.
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DISCUSSION

The term of the Agreement runs from April 1, 2011 through March 31, 2019.

I. Wage Increases

The Agreement provides for a $4,000 non-pensionable lump-sum payment to be paid to
employees on payroll on the contract ratification date on a pro-rata basis.

The Agreement provides for a general wage increase 3.5% effective April 1, 2014; 2.0%
effective April 1, 2015; 2.0% effective April 1, 2016; 2.5% effective April 1, 2017 and 2.5%
effective April 1, 2018. There was no negotiated wage increase for the years 2011 through
2013.

II. Medical and Other Benefits

The parties’ built upon escalating employee monthly health insurance contribution
amounts for benefits beginning in 2015 and continuing throughout the contract term as follows:

Year Individual / Family

Upon Ratification $1,000 / $1,600

1/1/16 $1,000 / $2,500

1/1/17 $1,300 / $3,300

1/1/18 $1,400 / $3,500

In addition, the parties adopted all benefits that are required to be provided by the
Patient Protection and the Affordable Care Act (“PPACA”). Should legislation change the
current elements of this law, either party may request to meet and negotiate the cost of those
changes.

Other benefit plan changes include escalating co-payments for office visits and services,
as well as increases in prescription drug. The parties also agreed to increased coverage levels
in annual dental maximum limits, and short- and long-term disability coverage. Domestic
partner benefits were extended to cover bereavement leave, and domestic partners will be
eligible for retiree medical coverage, under certain conditions.

Combined, these and other negotiated medical plan improvements will generate annual
benefits-related costs savings of over $3.6 million over the contract term.

III. Retiree Medical Coverage

The Agreement also provides significant changes in the area of retiree medical benefits.

Current employees who retire after January 1, 2018 may change their coverage type
from individual to family one time during retirement, and pay the difference between the annual
family and individual plan contribution.

Effective January 1, 2019, current employees who retire will pay 50% of the difference
between the medical contribution for NYPA’s main benefit plan and any other Plan. Also,
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effective January 1, 2019, current employees who retire shall be subject to the same plan terms
as active employees.

In addition, agreement was also achieved for new hires that will now require 15 years of
service to be eligible for retiree medical benefits. These individuals will also pay 50% of the
same premium contribution as active employees, be subject to the same plan terms as active
employees, and may not change their coverage type or add new or different dependents.

While the combined changes to retiree benefits do not generate annual benefits-related
costs savings during the contract term, they are expected to generate average annual cost
savings of approximately $3.7 million post contract term due to lower annual required
contributions to the Other Postemployment Benefits (“OPEB”) Trust.

IV. Union Release Time

Significant changes were also made to the union officer release time provision of
the Agreement. The current arrangement will remain in place until November, 2016.
Thereafter, the Union Officers will remain on full release; however, the parties
eliminated the Authority’s responsibility relating to premium pay for those positions. In
addition, the “upgrading and backfilling” to the leadership positions for short-term
absences has been eliminated while adding more prescriptive language for the
leadership’s accountability and access to the facility.

V. Apprentice Program

The parties also committed to work together to revitalize the Apprentice Program to
maintain a highly skilled craft workforce to operate its business effectively. Increases in tuition
reimbursement were also achieved in this contract.

FISCAL INFORMATION

The 2014 retro wage increase and 2015 lump-sum payments amount to $3.63 million.
The general wage increases for the 2015 - 2019 period are consistent with the Authority's long-
term financial forecast. The estimated incremental annual costs are:

2015 - $2.6 million
2016 - $3.6 million
2017 - $4.8 million
2018 - $6.1 million

Payments will be made from the Operating Fund.

RECOMMENDATION

The Chief Operating Officer, the Executive Vice President – Power Generation and the
Vice President – Transmission recommend that the Collective Bargaining Agreement reached
between the Authority and Local Unions 2032 and 2104 of the International Brotherhood of
Electrical Workers, AFL-CIO, be approved by the Trustees.
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For the reasons stated, I recommend the approval of the above-requested actions by
adoption of the resolution below.

Gil C. Quiniones
President and Chief Executive Officer
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R E S O L U T I O N

RESOLVED, That the Director, Labor and Special Projects be, and hereby is, authorized

on behalf of the Authority to execute a Collective Bargaining Agreement with Local Unions 2032

and 2104 of the International Brotherhood of Electrical Workers, AFL-CIO, covering specified

operating and maintenance employees of the Blenheim-Gilboa Pumped Storage Project,

Frederick R. Clark Energy Center, Niagara Power Project and St. Lawrence/FDR Power Project,

with changes to that Agreement as described in the attached memorandum of the President and

Chief Executive Officer and attached summary (Exhibit “A”), subject to approval of the form

thereof by the Chief Operating Officer and the Executive Vice President and General Counsel;

and be it further

RESOLVED, That the Chairman, the Vice Chair, the President and Chief Executive

Officer, the Chief Operating Officer and all other officers of the Authority are, and each of them

hereby is, authorized on behalf of the Authority to do any and all things, take any and all actions

and execute and deliver any and all agreements, certificates and other documents to effectuate

the foregoing resolution, subject to the approval of the form thereof by the Executive Vice

President and General Counsel.
















